Annual Report of the Internal Committee

( 2024-2025)

1. Introduction
Internal committee is re-constituted as per the guidelines of AICTE. The

college has formed Internal Committee (IC) to establish an environment
in the college campus, free from all kind of Gender inequality, sexual
harassment and abuse with the following members for the academic year
2024-2025. The Presiding Officer and the members are hereby informed
to take necessary measures to fulfill the primary function and

responsibilities as specified.

Members of the Committee

Designation/
S.No |Name of the Member Category
Department
01 | Prof. Pavithra N Presiding Officer | Professor - ECE
02 | Mrs. Simhana Devi D| Member Asst. Prof. - ME
03 | Dr. N Srinivasa Rao | Member Assoc. Prof. - CSE
04 | Mrs. Padma Priya Member NRCM, Admin Dept.
05 | Dr. Usha Rani External Member | Psychologist Counsellor

06 | Mr. Santosh Kumar | External Member | Advocate

07 | Ms. K Siri Member Student
08 | Ms. B Akshaya Member Student
09 | Ms. A Deepika Member Student

2. Objectives of the Committee
¢ To ensure the campus free from all kinds of gender inequality.
¢ To ensure safe working environment to women at the Institution.
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e To ensure gender equality of women in relation to work.

e To ensure protection, safety and security of women workforce.

e To curb the possibility of any kind of sexual harassment and abuse.

e To ensure zero tolerance policy in the matter of sexual harassment
and abuse.

e To develop proper awareness among all on gender equality and
sensitiveness.

3. Uploading corresponding documents on institutional website:
The following documents are uploaded in the NRCM website.

1. Office order on Internal committee

2. Circular for the meeting

3. Minutes of Meeting

4. Annual Report

The corresponding links are given as follows

Internal Complaints Committee (ICC) || Narsimha Reddy Engineering

College (NRCM) || Best UGC Autonomous Engineering College, Hyderabad

O e ey arnkig b K L intprs Compani Comiee © % T Bewth et <Reahuimacs: X | 1 s 1790 - basc@gaicon X | €31 01 whrekpy AR - o x
R - # o
6 @ EResourcn  NRPSDG b wise  iqac (CIVRIIEIEE

& Halptine : 99688177

.+ NARSIMHA REDDY ; N @
Y ENGINEERING COLLEGE & @ T

AUTOMOMOUS & GRAOE ACOMDNED  APFILATED  RANKID RANKED

. An Autenumous instiunioal Atlibated 10 INTUN | Approved by AICTE

ro o | Aecreditad by NBA & HARC with ‘A’ Grade

Hame | Aboul Us Atademics - Admission. Depariments  Wesearch - Faciities - Examingtion - Plotements. Gallery | WA -Confact Us

internal Complaints Cammittee (ICC)

00

g

The Internal Camplaints Committee IICC) al HRCM has been established 1o enwire § safe and swoportive environment for women facully, staff. and students. Functioning since august 1 2017, the ICC ami 1o cultivate » healdy in
and intellectually simulating werk cuiture. 1t Iy constituted under the UGC Regulations, 2015, and the Sexunl Harasument of Wamen ot Workplace Act, 2013, to address and resolve ineues related 10 sexunl harassment 3
The ICC K responsible for protectiing the rights of soamen Against any farm of vielence o camput, Students and al can repart Iiues directly 10 the I memirert, o Throuh The Sggestion/Compimnr haxes, imstalled ACrow fhe
Insiitution. The commities's primany hunctions iackude
Iy effects, and retmvant (e,
= SHIvIng tn epive complaints and fecommending APEroprALR ACLios 10 the emaloyer
5, Mo | Harvs of the Marmisar Danrgration. i I Pasiton
ol b g
e i N
o 1 e froe
. / "
LT ERIMG WU
BE e
b AL
WY pleaie
U A0 S
aupiy
W ie

wi R G ;;”.‘f‘.-- At
" e

K s cqmmagy ;
alsa \ My b a9

M
/ S m'aﬁfm g Dist), Hvderd 8



4. Awareness Programs
a. Orientation Sessions:

e Conducted induction program on 06.12.2024 for new students and
staff to explain Internal Committee role and procedures.

.

Presiding Officer Prof. N Pavithra explain Internal Committee roles
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b. Debate on Gender Sensitization

e On 04.01.2025, a debate has been organized on gender sensitization
and prevention of harassment.

e Interactive session: encouraged participants to share experiences.

G Shailaja Reddy, Asst. Prof conducting Debate for Girl students
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5. Activities
a. Women’s Day Celebrations on 08.03.2025

e Celebrated International Women’s Day with the theme “Empower Her,
Empower All”.

e Activities included cultural performances.
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b. Women’s Mental Health Programme on 07.04.2025

A special session on women’s mental health was conducted by
Dr. Sujana, Gynacologist, KIMS Hospital focusing on emotional well-
being, stress management, and support systems.
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c. POSH Act Educ#tional Session

e Mr. Santosh Kumar delivered an educational session for girl students
on the Prevention of Sexual Harassment (POSH) Act, highlighting legal
rights and institutional safeguards.
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6. Action Taken on Complaints
No complaints were lodged till now

7. Conclusion

The Internal Committee has played a pivotal role in fostering a safe and
inclusive environment. Through awareness programs and Women’s Day
celebrations, the committee has reinforced its commitment to
empowerment, equality, and respect.
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